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Session: 

(e.g., 2011 Winter) 



The percentage of waiver to which you may be entitled is dependent on: your staff category; 
employment date; percentage of employment; and the eligibility of the program of study.   

Employment Date/Retirement Date   __________________________ 

Employee Group    __________________________ 

Sessions/Course Start Date    __________________________ 

Program of Study         __________________________        

Human Resources 
Tuition Waiver 
Authorized By: 

Signature 

Print Name 

Divisional HR Office 

Divisional HR Office Phone Number 

Date 

% Waiver 
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