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Managing your career strategies for graduates with disabilities  
Module 5: Workplace accommodations   
Video 2: Responsibilities of the employer  
 
Welcome to Module 5 of our Career and Disability series. Brought to you by the UTSC 
AccessAbility Services and the Academic Advising and Career Centre. This module focuses 
on workplace accommodations. The previous video explained the human rights code, this 
video talks about your responsibilities as an employee as well as the responsibility of 
the employer.  
 
As an employee your responsibilities include telling the employer that you need an 
accommodation. This is important to do because employers may not realize that you require 
an accommodation as, many disabilities are considered invisible disabilities.   
 
Another responsibility you have is to cooperate in getting information for the employer   
about your disability. Keep in mind that you do not need to tell the employer your diagnosis,   
you only need to tell them how it affects you and what accommodations you require.   
 
You also have the responsibility of participating in discussions about solutions, which means 
that you have to be able to tell people how your disability impacts you, what challenges you 
have or may have in performing your job tasks and what accommodations may be helpful. 
 
Once accommodations are put in place, you are responsible for continuing to work with   
the employer to manage the accommodation process. This means that you have to monitor 
your progress and determine if the accommodations are working or if something needs to be 
changed. 
 
Employers also have responsibilities in the accommodation. Process one of the employer’s 
re



It requires employers of a certain size to have processes in place to determine employees   
accommodation needs. These processes include, recruitment when offering an applicant a 
job, documenting accommodation plans for employees, workplace emergency response 
information, performance management, career development and return to work after 
absence.  
 
There are many benefits to being accommodated on the job. It's important to discuss the 
benefits because some of you may be thinking that you won't ask for accommodations even 
though you may require them.  This is sometimes referred to as going it alone and it may 
negatively impact your job performance because you're not being accommodated when you 
need to be knowing the benefits. Being accommodated on the job will help you to 
determine 



compensation and training costs, improving interactions among co-workers, improving 
company diversity, innovation and overall productivity.  
 
If you would like to provide feedback on these videos or if you have questions or concerns. 
Please contact the Academic Advising and Career Centre at aacc.utsc@utoronto.ca or the 
AccessAbility Services at ability.utsc@utoronto.ca 
 
 
 


