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Welcome to Module 5 of our Career and Disability series brought to you by the UTSC 
AccessAbility Services and the Academic Advising and Career Centre. This module focuses 
on workplace accommodations and this video has information on the Ontario Human Rights 
Code.  
 
It's important that you know about the provincial law called the Ontario human rights code 
sometimes this law is simply referred to as the code. The Ontario Human Rights Code is a 
law that protects everyone from discrimination and harassment, it gives everybody equal 
rights and opportunities in such areas as employment, housing and services. The code 
ensures that people with disabilities have the same opportunities and benefits at work as 
people without disabilities. We encourage you to learn as much as you can about legal 
matters involving being accommodated at work so, please see our resources section for 
links to valuable sources.  
 
Here are some examples of various disabilities that are specifically protected by the Ontario 
human rights code, this list is not exhaustive and there are other disabilities not listed on this 
slide that are also protected under the code. Those listed on this slide include acquired brain 
injury attention, deficit disorder autism spectrum, deaf, deafened or hard of hearing learning 
disabilities, low vision or blindness, chronic health conditions such as Epilepsy or Crohn's 
disease, mental health disabilities such as social anxiety depression or bipolar disorder and 
physidisease
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that a work environment should be barrier-free and all


