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Welcome to module three of our career in disability series, brought to you by the UTSC 
AccessAbility Services and the Academic Advising and Career Centre. 
 
In this video we will discuss the five types of barriers to employment that you may encounter 
in your job search and we'll talk about effective strategies in addressing them.  
 
Architectural or physical barriers may impede a person with a disability from fully 
participating in employment 



you can impact attitudes by speaking up or speaking with people later about their word 
choices you can also role model the language that you prefer such as the use of first-person 
language in other words you are a person with a disability not a disabled person. 
Additionally, emphasize your strengths rather than your disabilities and the strengths will be 
what your colleagues notice.  
 
Organizational or systemic barriers are another type of barrier people with disabilities may 
encounter. For example, policies and practices may be in place to support persons with 
disabilities but employees may not know about them. Employers should communicate the 
policies and practices to ensure 



seating around the table to facilitate lip-reading or for hearing loss we're using microphones 
and large meeting rooms. Making a recommendation to the marketing department or person 
in your workplace who does marketing to include photos and testimonials to reflect diverse 
people with a range of abilities in marketing materials.  Other strategies to reduce such 
barriers could be practices such as employers ensuring the closed captioning feature of 


