
Module 2 Understanding Employment Equity  
 
Managing your career strategies for graduates with disabilities module to understanding 
employment equity. 
 
Welcome to module two of our career and disability series brought to you by the UTSC 
AccessAbility Services and the Aca



a link to the University of Toronto's employment equity report. Here is an example of an 
employment equity statement at the University of Toronto, “we strive to be an equitable and 
inclusive community rich with diversity protecting the human rights of all persons and based 
upon understanding and mutual respect for the dignity and worth of every person we seek to 
ensure to the greatest extent possible that all students and employees enjoy the opportunity 
to participate as they see fit in the full range of activities that the university offers and to 
achieve their full potential as members of the university community”.  
 
Understanding employment equity and accommodation policies can assist you in identifying 
employers that really demonstrate support for employment equity and help you to target your 
job search.  
 
Keep in mind that when employers post equity statements indicating that they encourage 
applications from persons with disabilities you want to apply for the position based on your 
strengths. Highlight your relevant skills credentials and experiences to demonstrate why you 
are a great candidate. You can also review articles in disability focused magazines and 
websites, organizations and associations. These online and/or print resources are often 
promoted through your campus accessibility, and/or Ca

,


